
















































 

 
 
 
 

Memorandum of Agreement 
 
 
This Memorandum of Agreement (hereinafter called "Memorandum" or "MOA'') is made and entered 
into as of September 28, 2020, by and between Bennington College (hereinafter referred to as the 
“College”) and Service Employees International Union, Local 200United (hereinafter referred to as the 
"Union").  The College and the Union agree to the following as a modification to the current Collective 
Bargaining Agreement: 
 
Schedule B 
 
Schedule B shall be adjusted to eliminate the position entitled Painter (and all associated/designated pay 
rates).  
 
Schedule B shall be adjusted to reflect the following adjusted pay rates for the Maintenance Technician 
position: 
 

Rates Effective Pay rate if hired after 03-01-84 
FY2021 (effective September 28, 2020) $21.07 ($21.74 if hired before 03-01-84) 
FY2022 (effective July 1, 2021) $21.39 ($22.07 if hired before 03-01-84) 
FY2023 (effective July 2, 2022) $21.82 ($22.51 if hired before 03-01-84) 

 
 
IN WITNESS WHEREOF, the parties have caused this Memorandum to be signed this 11th day of 
September, 2020. 
 
 
AGREED:  
 
FOR the Union FOR the College 
 

 
___________________________________ ___________________________________  
Kaseem Moultrie Heather Faley 
SEIU Local 200United Director of Human Resources 

Bennington College 
 
___________________________________  
President 
SEIU Local 200United  


